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Woodgate Primary School
Class Teacher
TMS / UPS

Fixed Term Contract (15 September, 2026 to 31t August, 2027)
Woodgate Primary School Lutley Grove, Bartley Green, Birmingham, B32 3PN

Woodgate Primary School is seeking to appoint a committed, enthusiastic and reflective Class Teacher
to join our friendly, hard-working and supportive team from September 2026.

At Woodgate, our motto is “Happy, Hardworking and Successful’, and everything we do is rooted in our
shared values of respect, honesty, responsibility, inclusion, aiming high and perseverance. We are
looking for a teacher who embraces these principles and is passionate about creating a nurturing,
inclusive and aspirational learning environment where every child can thrive.

We are looking for someone who:

Is an excellent classroom practitioner with high expectations for all pupils

Has experience working in both KS1 and KS2

Has a strong understanding of the primary curriculum and effective, inclusive pedagogy
Creates a positive, safe and stimulating learning environment rooted in strong and positive
relationships with pupils, parents and colleagues

e |s committed to safeguarding and promoting the welfare of children

* Works collaboratively as part of a team and contributes positively to wider school life

e Is enthusiastic, organised and reflective, with a commitment to professional growth

ECTs and experienced teachers are warmly encouraged to apply.

We can offer:

Happy, motivated pupils who enjoy learning and take pride in their achievements

A welcoming, supportive and values-driven staff team

A strong, positive school ethos with positive relationships and inclusion at its heart

High-quality professional development and mentoring
A caring school community where children and adults are encouraged to aim high and persevere

How to apply:

Further details and an application form are available from the school website at the following link:
https://www.woodgateprimary.co.uk/vacancies-and-opportunities/

Visits to Woodgate Primary School are warmly welcomed and encouraged. Please telephone the School
on 0121-464 2315 to arrange.

Closing date for applications: 3:00pm on Thursday 215! May.

Woodgate Primary School is committed to safeguarding and promoting the welfare of children
and expects all staff and volunteers to share this commitment. The successful applicant will be
subject to appropriate pre-employment checks.



\‘QOOan(Q

g )
.
Pary s

Woodgate Primary School
Teacher Job Description
(Main & Upper Pay Scale Posts)

The Teachers’ Standards issued by the Department for Education specify that

Teachers make the education of their pupils their first concern

Teachers are accountable for achieving the highest possible standards in work and
conduct

Teachers act with honesty and integrity

Teachers have a strong subject knowledge

Teachers keep their knowledge and skills as teachers up-to-date and are self-critical
Teachers forge positive professional relationships

Teachers work with parents in the best interests of their pupils

At Woodgate Primary School all teachers will therefore:

Set high expectations which inspire, motivate and challenge pupils

Promote good pupil progress and outcomes

Demonstrate good subject and curriculum knowledge

Plan and teach well structured lessons

Adapt teaching to respond to the strengths and needs of all pupils

Make accurate and productive use of assessment

Manage behaviour effectively to ensure a good and safe learning environment
Fulfil the wider professional responsibilities*

Additionally:

A teacher is expected to demonstrate consistently high standards of personal and
professional conduct. The following statements define the behaviour and attitudes which
set the required standard for conduct throughout a teacher’s career.

Teachers uphold public trust in the profession and maintain high standards of ethics and
behaviour, within and outside school, by:

Treating pupils with dignity, building relationships rooted in mutual respect, and at all
times observing proper boundaries appropriate to a teacher’s professional position
Having regard for the need to safeguard pupils’ well-being, in accordance with statutory
provisions

Showing tolerance of and respect for the rights of others

Not undermining fundamental British values, including democracy, the rule of law,
individual liberty and mutual respect, and tolerance of those with different faiths and
beliefs

Ensuring that personal beliefs are not expressed in ways which exploit pupils’
vulnerability or might lead them to break the law.

Teaches must have proper and professional regard for the ethos, policies and practices
of the school in which they teach, and maintain high standards in their own attendance
and punctuality.



Upper Pay Scale Teachers Main responsibilities and tasks

Teachers who have achieved threshold status will be expected to continue to carry out the
duties of a class teacher (core) and in addition must also develop and maintain the following
threshold areas in line with the School Teachers Pay and Conditions document and the Post
Threshold Professional Standards for Teachers

Teachers on the Upper Pay Scale will be expected to make a significant and sustained impact
to whole school development in line with the statutory requirement to meet threshold standards.

In particular, teachers will:

Provide a role model for professional practice in the school.

Make a distinctive contribution compared to other teachers

Contribute significantly, where appropriate, to implementing workplace policies and
practice and to promoting collective responsibility for their implementation

Have an extensive knowledge and understanding of how to use and adapt a range of
teaching, learning and behaviour management strategies, including how to personalise
learning to provide opportunities for all learners to achieve their potential

Have an extensive knowledge and well-informed understanding of the assessment
requirements and arrangements for the subjects/curriculum areas they teach, including
those related to public examinations and qualifications

Have up-to-date knowledge and understanding of the different types of qualifications and
specifications and their suitability for meeting learners’ needs

Have a more developed knowledge and understanding of their subjects/curriculum areas
and related pedagogy including how learning progresses within them

Have sufficient depth of knowledge and experience to be able to give advice on the
development and well-being of children and young people

Be flexible, creative and adept at designing learning sequences within lessons and
across lessons that are effective and consistently well matched to learning objectives
and the needs of learners and which integrate recent developments, including those
relating to subject/curriculum knowledge

Have teaching skills which lead to learners achieving well relative to their prior
attainment,

Contribute to the professional development of colleagues through coaching and
mentoring, demonstrating effective practice, and providing advice and feedback
Making Good progress as good as or better than similar learners nationally

Promote collaboration and work effectively as a team member

Frameworks

Contribute significantly, where appropriate, to implementing workplace policies and
practice and to promoting collective responsibility for their implementation.

Teaching and learning

Have an extensive knowledge and understanding of how to use and adapt a range of
teaching, learning and behaviour management strategies, including how to personalise
learning to provide opportunities for all learners to achieve their potential.



Assessment and monitoring

* Have an extensive knowledge and well-informed understanding of the assessment
requirements and arrangements for the subjects/curriculum areas they teach, including
those related to public examinations and qualifications.

» Have up-to-date knowledge and understanding of the different types of qualifications and
specifications and their suitability for meeting learners’ needs.

Subjects and curriculum

+ Have a more developed knowledge and understanding of their subjects/ curriculum
areas and related pedagogy including how learning progresses within them.

Health and well-being

+ Have sufficient depth of knowledge and experience to be able to give advice on the
development and well-being of children and young people.

Planning
+ Be flexible, creative and adept at designing learning sequences within lessons and
across lessons that are effective and consistently well-matched to learning objectives
and the needs of learners and which integrate recent developments, including those
relating to subject/curriculum knowledge.

Teaching

* Have outstanding teaching skills which lead to learners achieving well relative to their
prior attainment, making progress as good as, or better than, similar learners nationally.

Team working and collaboration
* Promote collaboration and work effectively as a team member.

» Contribute to the professional development of colleagues through coaching and
mentoring, demonstrating effective practice, and providing advice and feedback.

Strategic leadership
Contribute significantly to:

implementing workplace policies and practice
promoting collective responsibility for their implementation

Professional characteristics

« Be highly respected and able to motivate others

» Provide a role model for learners and other staff through personal and professional
conduct Have highly developed interpersonal skills, which enable you to be effective in
school and in other situations

Safeguarding

Woodgate Primary School and Birmingham City Council are committed to safeguarding and
promoting the welfare of children and young people and expect all staff and volunteers to share
this commitment. We will ensure that all our recruitment and selection practices reflect this
commitment. All successful candidates will be subject to Disclosure and Barring Service checks
along with other relevant employment checks.



This Job Description is complimentary to the School Teacher’s Pay and Conditions Document
and the Teacher’s Standards (which can be found at the following link:

https://assets.publishing.service.gov.uk/media/61b73d6¢c8fa8f50384489c9a/Teachers _Standar
ds Dec 2021.pdf

' Wider professional duties include:

e Attending staff meetings, INSET and staff training, meeting with parents including annual parents
consultations, report writing, liaison with outside agencies and other educational establishments,
curriculum leadership activities, offsite visits including residential activities, moderation, professional
evaluation and performance management

This job description is not your contract of employment or any part of it. It has been prepared
only for the purpose of school organisation and may change either as your contract changes or
as the organisation of the school is changed. Nothing will be changed without consultation.

Reviewed by D Colley & N Malin — May, 2026
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Woodgate Primary School
Person Specification, Teacher

Area

Essential

Desirable

Qualifications

Qualified teacher status

Evidence of continued
professional development

Middle Leadership Training or a
willingness to undertake such a
qualification

Experience

Successful teaching in a relevant
environment

Evidence of meeting the needs of all children
Experience of teaching SEN/EAL children

Leading curriculum subject or
area

Curriculum

Knowledge of the National Curriculum and
Primary Strategies

Recent Experience in Subject/Phase
Leadership

Personnel

Develop and sustain good personal
relationships

Strong communication skills

Ability to inspire others

Assessment

Experience and knowledge of target setting,
assessment, recording and reporting
Successful use of Assessment for Learning
strategies

Knowledge and experience of
using current assessment
practice as part of day to day
classroom practice.

Skills

Classroom teaching that challenges and
inspires

Set good standards of behaviour and social
interaction of pupils

Good organisational skills

ICT literate

To make an additional contribution to extra-
curricular activities

Applies knowledge of behaviour strategies to
ensure a calm working atmosphere in the
classroom

Parents/

Carers

Be committed to a partnership between home
and school

Experience of working with and
engaging parents and the wider
community

Personal

A belief in inclusion and education for all
High expectations of self and others
Initiative

Enthusiasm

Emotional literacy

Ability to adapt and innovate

Other
Conditions

Enhanced DBS Clearance




